
In addition to the Chief, the Depar tment has four full-time officers a n d four auxiliary 
policemen who work whenever extra help is needed. The Chief, who should be able to devote 
all of his time to directing the operations of the Poli ce Department has several other 
responsibilities. In addition to his public safety duties, he is town Tax Collector and i n 
charge o f the Public Works Department . Ab ou t 60 percent o f his time is devoted to super­
vising publi c works a c tivities. 

The four full - time poli ceme n ordinari l y work n i ne hour shifts , but each man is assi gne d one 
twelve hour shift every week. Normally two ful l-t ime o ffi cers , who perform gene ral po li ce 
duties, are on d uty at al l t imes. Althou gh members o f the force work a 57 hour week, eac h 
man has one day a week free. The police radio in Draper, which l inks this Depa rtmen t with 
police in Leaksville an d Sp r ay, the Count y Sheriff1s office, and the Tri-City Rescue Squad , 
is opera t ed by a member of the Fire Department. Police records are kep t by personnel in 
th e town1s Administrative Dep artment. 

The Dr aper P o li ce Dep artment has no l oca l t rai ni ng facilities. Officers u se the firing 
range and o ther facilities at the Rock in gham County Pea ce Officers Trai nin g Center a t 
Wentwo rth. On ce a year, to impro ve their proficiency, th e me n on the for ce attend a two ­
week police school at the c ent er . Th e r e is no pres c rib e d on - the-j ob trainin g perio d fo r 
r ecr uits. 

The Draper Poli ce Department h as thre e r a di o eq uipped patro l car s : 
1964 Chevr o let. Ea ch ye ar the o ldest car is replaced by a new o ne . 
ca rs the Police Department d oe s not h a ve any special equipment. 

RE COMM ENDATI ONS 

a 19 66, a 1965, and a 
As ide from t hese pa t r o l 

It i s re comme nded that the Poli ce Ch ief be reli eve d o f his 
public works a n d tax co ll ec tion duties so that he can devote 
his ful l attention t o th e operations of t he Pol i ce Dep ar tment . 

It is recommended that the s tr ength of t he force be increa s ed 
and the work schedu l e be reorganized to sh o rten the length o f 
dut y hours . 

It is recommended that a group o f reasonable minimum qualifications 
governing the selectio n of new po l icemen be Ad o pted and a definite 
training period be established for recruits. 
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